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DATEBOOK 
Monday, Nov. 1 
Lecture, "China After Deng," by Chinese 
iournaJist Binyan Liu and Or. Ross Terrill. 10 
a.m., McFall Center Assembly Room. A 
question and answer period will follow the 
presentation. Free. 
Italian Film Series, "la Strada," (1956). 
3:30 p.m .• Gish Film Theater. Free. Subtitles. 
Honors Program Event, hear and meet 
famed defense lawyer Clarence S. Darrow. 
Esq .. 7:30 p.m .. Prout Chapel. 
International Film Series, ·The Family 
Game: (Japanese 1984). 8 p.m .. Gish Film 
Theater. Free. 
Tuesday, Nov. 2 
Firelands Humanities Week, storyteller! 
musioan Brenda Neth will offer a presentation 
on Appalachian storyte:ling. noon. Pit. 
Firelands College. Free. 
Faculty Senate Meeting, 2:30 p.m .. 
Assembly Room. McFall Center. 
Planetarium Show, "The Light-Hearted 
Astronomer & More Than Meets The Eye," 8 
p.m .. BGSU Planetarium. $1 donation 
suggested. 
Coalition for Transcultural Enhance-
ment Meeting, 9 p.m .. main lobby. Prout Hall. 
WBGU-TV Program, "Journal 1993" looks 
at campus crime. 10 p.m .• Channel 27. 
Viewers can call in at 1 ·800-453·2437 or 372-
7250. 
VVednesda~ Nov.3 
Firelands Humanities Week, showing of 
pottery and paintings by Angel Santos Juarez. 
Monday through Thursday 8 a.m.-8:30 p.m. 
and Friday 8 a.m.·5 p.m. through Nov. 30. 
Gallery. Fire!ands College. 
Firelands Humanities Week, folk singers 
Jan Snow and Dennis Kempthome will present 
a special program of Appalachian and 
dulcimer music and singing. noon. Firelands 
CLASSIFIED 
EMPLOYMENT 
OPPORTUNITIES 
New vacancies 
f>osting expirat•on date for employees to 
apply: Noon. Friday. Nov. 5. 
11 ·5-1 Administrative Secretary 1 
Pay Grade 28 
Dean·s officelFirelands College 
11-5-2 Technical Typist 
Pay Grade 25 
Vice president for operations 
Part-time 
11-5-3 Typist 1 
PayGrade3 
EDCI 
Academic year. part-time 
11-5-4 Word Processing Specialist 1 
Pay Grade 25 
Popular Press 
Part-time 
Room. Firelands CoUege. Free. 
Parking Appeals Committee Meeting, 1 
p.m .• parking seivices. Corrunons. 
Dissertation Defense, "A Philosophical 
Approach to Resource Allocation in Health 
Care· by Barbara Daly. philosophy. 3-5 p.m., 
301 Shatzel. 
Women's Studies Program Meeting, 4-5 
p.m .• 101 Shatzel Hall. 
Theatre Production, "The Importance of 
Being Earnest: 8 p.m .. Eva Marie Saint 
Theatre. Call 372-2719 for tickets. 
Thursday, Nov. 4 
Firelands Humanities Week, Salvador 
Gonzalez will offer a presentation on artist 
Angel Santos Juarez and Mexican folk art 11 
a.m .. Gallery. Firelands College. Free. 
Administrative Staff Council Meeting, 
1 :30 p.m .. Alumni Room. Union. 
Racism Reduction Meeting, 8 p.m., 
second floor. Student Services Bu:lding. 
Lenhart Classic American Film Series, 
"The Miracle Worker: (1962). 8 p.m .• Gish 
Film Theater. Free. 
Theatre Production, "The Importance of 
Being Earnest: 8 p.m .• Eva Marie Saint 
Theatre. Ca!I 372-2719 for tickets. 
Friday, Nov. 5 
Speech and Hearing Screenings, for 
children and adults. 9 am.-noon and 1 :30-4:30 
p.m .• 338 Sou1h Hall. Free. 
Firelands Humanities Week, Ohio 
novelist Annabel Thomas will present a 
reading. talk about her writing, noon. Firelands 
Room. Firelands College. Free. 
Falcon Club Luncheon, noon. Days Inn. 
Women's and Men's Swimming, vs. 
Notre Dame. 5 p.m .. Cooper Pool. 
UAO Film, "Parenthood." 7:30 and 9:30 
p.m .• 21 o Math Science Building. $1.50 with 
valid BGSU 1.D. $1 for a parent with a student. 
Tchaikowsky and the Russians Series, a 
performance of "Gianni Schicchi" and "le 
Rossignol" by the Bowling Green Opera 
Theatre. 8 p.m .• Koback.er Hall. Moore Musical 
Arts Center. Tickets range from $7 to $15. 
Call 372-8171 tor tickets. 
Planetarium Show, MThe Light-Hearted 
Astronomer & More Than Meets The Eye; 8 
p.m .• BGSU Planetanum. $1 donation 
suggested. 
Theatre Production, "The Importance of 
Being Earnest." 8 p.m .• Eva Marie Saint 
Theatre. Call 372-2719 for tickets. 
UAO Film, "Father of the Bride." midnight. 
210 Math Science Building. $1 .50 with valid 
OBITUARY 
Carrie Irelan 
Carrie M. Irelan. 87, a tanner Univer-
sity employee, died Oct. 25 at Otterbein-
Portage Valley Retirement Home in 
Pemberville. 
She had been a cook and house-
keeper at the University. 
Memorials may be made to the 
donor's choice. 
FACULTY /STAFF POSITIONS 
The following faculty positions are available: 
English: Assistant professor (two positions, probationary. full-time). Contact Richard GebhaJt!t 
(2-2576). Deadtine: Review begins Nov. 15 and continues until filled. 
Environmental Health Program: (Reopened) Assistant professor (tenure-track). Contact Gary 
Silverman (2-7774). Begins: January 1994 or August 1994. 
The following administrative staff positions ane available: 
Admissions: Director of admissionS. Contact Peter Hutchinson. Office of Academic Affairs. 
Review of applications will begin Nov. 15. 
Student Activities: Director of orientation. Contact personnel services (2-8426t. Deadline: 
Dec.3. 
BGSU l.D. $1 for a parent with a student. 
Saturday, Nov. 6 
Football, vs. Kent, 1 :30 p.m .• Doyt Perry 
Stadium. 
Planetarium ShoW, "The Light-Hearted 
Astronomer & More Than Meets The Eye; 2 
p.m .• BGSU Planetarium. $1 donation 
suggested. 
Men and Women's Swimming, vs. Wright 
State. 4 p.m .. Cooper Pool. 
UAO Film, "Parenthood." 7:30 and 9:30 
p.m .• 210 Math Science Building. $1.50 with 
valid BGSU 1.0. $1 for a parent with a student. 
Tchaikowsky and the Russians Series, a 
performance of "Gianni Schicchi" and "Le 
Rossignol" by the Bowling Green Opera 
Theatre. 8 p.m .. Koback.er Hall. Moore Musical 
Arts Center. Tickets range from $7 to $15. 
Call 372-8171 for tickets. 
Concert, Peter, Paul and Mary. 8 p.m .• 
Anderson Arena. Call 372-2343 for ticket 
information. 
An Evening of Dinner & Theatre, a dinner 
in Founders Hall Dining Room, director's 
backstage revelations. then a performance of 
"The Importance of Being Earnest." Tickets 
are $24. Call 372-8181 for more information. 
Theatre Production, "The Importance of 
Being Earnest; 8 p.m .• Eva Marie Saint 
Theatre. Call 372-2719 for tickets. 
UAO Film, "Father of the Bride; midnight. 
21 O Math Science Building. $1.50 with valid 
BGSU l.D. $1 for a parent with a student. 
Sunday, Nov. 7 
Honors Program Event, the Bolshoi Ballet 
featuring Natalia Bessmertnova. 1 p.m., Fox 
Theatre, Detroit. Michigan. Cost is $35 for 
ticket and transportation. Reservations made 
in 231 Administration Building. 
Auditions, for the BGSU Theatre 
production of "The w12: 2-6 p.m .• 405 
University Hall. Call 372-2222 for information. 
Theatre Production, "The Importance of 
Being Earnest; 2 p.m .• Eva Marie Saint 
Theatre. Call 372-2719 for tickets. 
Tchaikowsky and the Russians Series, a 
lecture by Dr. Harlow Robinson entitled 
"Tchaikowsky and the Russian Tradition: The 
Dilemma of Russia and the West; 3 p.m .• 
Bryan Recital Hall, Moore Musical Arts Center. 
Free. 
Tchaikowsky and the Russians Series, a 
performance by the BGSU Collegiate Chorale 
of a "Russian Vespers Service." 7 p.m .• St. 
Aloysius Church, 150 S. Enterprise. Bowling 
Green. 
Planetarium Show, "The Light-Hearted 
Astronomer & More Than Meets The Eye; 
7:30 p.m., BGSU Plane!arium. $1 donation 
suggested. 
Faculty Artist Series, oboist John Bentley 
will be in concert. 8 p.m., Bryan Recital Hall, 
Moore Musical Arts Center. 
Monday, Nov. 8 
Italian Rim Series, "Padre Padrone,. 
(1975). 3:30 p.m .• Gish Film Theater. Free. 
SubtitleS. 
Concert, by the BGSU Electric Guitars, 7 
p.m .• Bryan Recital Hall. Moore Musical Arts 
Center. Free. 
Aucfrtions, for the BGSU Theatre 
production of "The WIZ, • 7-1 O p.m., 405 
University Hall. Call 372-2222 for more 
information. 
10th Annual Ethnic Stuc:lies Conference 
Event, concert by the jazz group the Murphys. 
7 p.m., followed by a presentation by actor 
Danny Glover entitled "An Evening with James 
8aldwin and Langston Hughes." 8 p.m., 
Kobacker Hall, Moore Musical Arts Center. 
Free, but ticke1s required and ane available at 
the Moore Musical Arts Center box office. 
International Rim Serles, "Speaking 
Parts,• (Canadian 1989), 8 p.m., Gish Film 
Theater. Free. 
tf{f ·· .. 
, , ·. Veterans' Day 
·holiday approaching 
The University will observe 
Veterans' Day on Thursday, Nov. 11. 
Classes, howeVer, will meet as usual 
that day. Only those offices which 
absolutely must remain open should 
be staffed, and then only at minimal 
levels. 
The University Bookstore will be 
closed that day. It will reopen for 
business at 8 am. on Nov. 12. 
The Little Shop, located in the 
University Union, also will be dosed 
and will reopen at 8 am. the next 
day. 
Brown bag lunches 
focus on kids, elderly 
Children and elderly parents will be 
the topics of two brown bag lunch 
programs sponsored by the Benefits 
Office and the employment and training 
divisions of personnel services. 
"13 Myths About Raising Children" will 
be discussed by Dr. Donald Savage. 
M.D., of Blanchard Valley Hospital on 
Nov.16. 
On Nov. 19, Sue Robinson. R.N., of 
Blanchard Valley Hospital will speak on 
"Caring for Elderly Parents." 
Both free programs will be held from 
noon to 1 p.m. in personnel services' 
training center in College Park Office 
Building. Interested persons for either 
program should call Laura Gazarek at 
372-8421. 
Free screenings offered 
Free speech and hearing screenings 
are being offered to the public by the 
University's Speech and Hearing Clinic. 
The screenings will provide an indication 
as to the possible existence of speech or 
hearing difficulty. If a problem is sus-
pected. then a complete evaluation will 
be needed before recommendations for 
treatment can be offered. 
The screenings, which will be com-
pleted by graduate students under direct 
supervision of certified and licensed 
faculty and staff, will be conducted from 9 
a.m.-noon and from 1 :30-4:30 p.m. on 
Friday (Nov. 5). An additional screening 
date has been scheduled for the same 
times on Dec. 10. Appointments can be 
made by calling the dinic, located in 338 
South Hall, at 372-2515 
Shots not available 
The Student Health Center will 
not be able to offer flu vaccinations 
to faculty and staff on Thursday 
(Nov. 4) as previously announced. 
Dr. Josh Kaplan, director of the 
center, said he has been notified 
that the order he placed for the 
vaccinations win not be available in 
time for the special flu shot session 
that had been planned. He said he 
regrets the inconvenience. 
Kaplan said the vaccinations may 
be made available to the University 
at a later date but he recommends 
that faculty and staff get their shots 
at another location in order to avoid 
the bug. 
' .. 
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VOL XVIl, No. 17 
All employees to 
get new photo 
identification cards 
Get ready to smile and say "cheese." 
By January all faculty and staff will have 
a new University employee identification 
card to carry in their wallets which will 
indude their photo. 
What!? Another card. you say. Before 
you become too concerned about adding 
to the clutter in your pocketbook under-
stand that this new card will actually 
make your load lighter. It will replace 
current University ID cards, as well as 
campus meal cards and Student Recre-
ation Center membership cards. 
Dr. Ron Lancaster, director of Project-
90 which is administering the new 
system, said the card will serve several 
purposes including being used for more 
accurate identification, checking materials 
out of the BGSU libraries and other 
OhioLINK libraries. charging items at the 
Bookstore and elsewhere on campus, 
charging meals at the University Union 
and residence halls and for members to 
gain access to the Student Recreation 
Center. 
The new cards will not, however, 
replace any University insurance cards. 
Upon implementation of the cards, 
social security numbers will no longer be 
used as employee identification numbers. 
Faculty and staff have been assigned an 
identification number which they will 
receive upon issuance of their new cards. 
Lancaster said the University has 
used social security numbers since 1968 
but is changing to comply with the federal 
Privacy Act of 1974. "We've had wide-
spread complaints about our use of the 
SSN system from people who are 
concerned about invasions of privacy," he 
said. 
An identification card with a photo of 
the employee on it also will provide more 
security, he said. "H you would lose your 
current card, anyone could pick it up and 
use it on campus. We feel a photograph 
will provide more accurate identification 
and cut down on abuse." 
There will be no charge for initial cards 
but there will be a $5 charge to the 
employee for replacing a lost, stolen or 
damaged ID card. Current University 
identification cards and meal cards for 
faculty and staff will remain valid until 
Jan. 8. 
To receive a new card, faculty and 
staff should go between 9 am.-3 p.m. to 
the Photo ID Office at the rear entrance 
of Commons on any day during the week 
identified below for their department. The 
schedule is as follows: 
Nov. 15-19: All departments within the 
College of Arts and Sciences. 
Nov. 22-24: All departments within the 
Continued on page 3 
BoWLING GREEN STATE UNIVERSITY 
Thomas Erekson (far right), dean of the College of Technology, discusses the 
merits of having University students design and build an electric-powered racing car 
with Anthony Palumbo, technology. A prototype of the car the students might design 
was on campus recently to help build financial support for the possible venture. 
Centerior Energy of Cleveland has challenged the nation's colleges and universities 
to build an electric car and race it during the Cleveland Grand Prix weekend, which it 
hosts, next July. Erekson said he would like to take up the challenge if off-campus 
marketing partners can be found. ff funding can be found, the second toughest 
problem has already been solved: finding a name for the car. It would be dubbed the 
"Electric Falcon.• 
Nov. 8, 1993 
EAP provides free 
help to employees 
to cope with problems 
A new program being implemented at 
the University is designed to help 
employees get help when personal 
problems become more they can handle 
on their own. 
The Employee Assistance Program 
(EAP) is scheduled to go into effect next 
semester, according to Pat Patton, 
personnerservices. The University has 
contracted with the company Employee 
Alternatives to provide services to 
employees and their families dealing with 
difficult personal problems. 
"There are all kinds of situations today 
that affect people's Jives and their work," 
Patton said. "Many people deal with 
family problems, marital or financial 
problems, stress or even substance 
abuse. Sometimes it becomes more than 
we can cope with on our own." 
When an employee or a member of 
his or her family is having difficulty 
dealing with such problems, they can 
now tum to the EAP. Using the voluntary 
program. the employee can contact 
Employee Alternatives at 1-800-422-
5338. The employee will be asked 
questions abot.1 his or her particular 
situation and then the company will refer 
Continued on page 3 
Increase in loan applications, computerglitches and 
new regulations make life rough for financial aid office 
In one of its most difficult seasons to 
date, the financial aid office has been put 
to the test in almost every conceivable 
way this year, and ·1t·s been a challenge," 
said Conrad McRoberts, director of 
student financial services. 
McRoberts is putting it mildly. Since 
this past summer, the office has been 
faced with a tremendous increase in the 
number of students applying for loans, 
new federal regulations governing the 
granting of those Joans, and the imple-
mentation of a new computer system all 
at the same time. 
And ttiat's just on this end. Events 
have taken place at other steps along the 
path a loan application must follow that 
were out of BGSU's control. For instance, 
the Ohio Student Aid Commission, 
through which 60 percent of BGSU's 
student loans come, had computer 
problems this summer that slowed down 
the whole process. 
Students applying for loans often had 
to wait much longer than usual for their 
money to come through, and some of it 
still has not arrived. "There has been an 
overall general delay in student loans and 
aid around the slate this year,· 
McAoberls said. "The problemS vary by 
in<flvidual institution and some guarantee 
agencies are also having problems." 
All around Ohio, students have had to 
wait in line for hours at a time to work out 
the gritches in their loan applications. A 
sense of panic was beginning to be felt 
as students wondered how they would 
pay the rent and buy food, even if they 
had a promissory note for their tuition and 
fees. McRoberts said he has even 
written letters to landlords explaining the 
situation when students have asked for 
his help. 
Many students had to take special, 
interest-free emergency "bridge" loans to 
tide them over until their regular loans 
came through. This was very helpful, 
though, again, it required still more 
paperwork, he said. 
Because of the state of the economy, 
the sheer number of applicants has risen 
dramatically, even though the total 
number of students has remained fairly 
stable. McRoberts noted that the cost of 
education nationally has been increasing 
faster than the average family income. In 
addition, there also are far more students 
whose famifies have had a toss of income 
or serious illness resulting in a "major 
change in incx>me for the~ than 
ever before. He attributes this in part to 
the huge lay-offs around the state of 
workers from employers such as General 
Motors, IBM and Kodak. 
These students must go through a 
"special conditions" process. McRoberts 
estimates these cases alone have 
increased from about 300 a couple of 
years ago to 600 to 700 now. 
And because the eligibility require-
ments were loosened significantly this 
year, more students were able to qualify 
for loans, also increasing the total 
number. 
Processing a loan application involves 
collecting many documents and verifying 
a lot of infonnation in order to comply with 
all the requirements of the federal. state 
and private lenders. "There are lots of i's 
to dot and l's to cross in financial aid and 
any one of them can be a showstopper 
for the student," said McRoberts. The 
federal government, which contnbutes 
$25 million a year to the University in 
grants, loans, scholarships and student 
employment, mandates many steps in 
the required process and the financial aid 
office is not allowed to proceed until each 
one has been taken. As of Sept. 15, he 
Continued on page 3 
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Senate passes health care resolution 
Concerned with the skyrocketing costs 
of health care, Faculty Senate called 
upon the University administration to 
seek competitive bids among health care 
providers. The resolution, which the 
senate passed at its Nov. 2 meeting, 
wants a health care plan that ·provides 
no lesser aggregate schedule of benefits 
and requires no greater cost to employ-
ees at comparable universities in Ohio.· 
Senator Harold Lunde, chair of the 
Faculty WeHare Committee, said the 
resolution has no effect on the current 
process where all employees must 
choose one of three health options by 
Nov. 15. However, it does call for any 
better plan resulting from the bid to be 
"implememed without delay.· 
Dr. J. Christopher Dalton, vice 
president for planning and budgeting, 
distributed materials at the meeting 
comparing the health insurance plans of 
BGSU and the University of Toledo. The 
senate compared the two institutions at 
its October meeting and Dalton said he 
felt some of that information was mislead· 
ing. 
As his materials indicated, UT offers a 
traditional Blue Cross/Blue Shield plan, 
as wen as a preferred provider organiza-
tion plan (Super Blue + PPO) and two 
plans through health maintenance 
organizations (HMO Health Ohio and 
Paramount). 
In his information he noted that both 
BGSU's Plan I and the University's 
current plan "offer more generous 
employee benefits than Toledo's tradi-
tional Blue Cross/Blue Shield plan," thus 
making premium contributions paid by 
BGSU employees and the University 
among the highest for public universities 
in Ohio. 
"The key to achieving lower health 
care premium contributions for BGSU 
employees is a change in the health care 
plan," Dalton said. "Moving to compre-
hensive health care plan options, as we 
have with Plans II and Ill, yields lower 
employee health care premiums. 
Implementing the type of managed health 
care options the Health Care Task Force 
is currently investigating would be 
expected to result in options with 
significantly lower employee health care 
costs." 
In other business, the senate dis-
cussed Academic Charter amendments 
proposed by the Advocates for Academic 
Independence. The amendments, which 
deal with the composition of Faculty 
Senate and its budget process, were said 
to be designed to make the senate a 
stronger representative of the faculty, to 
ascertain the budget priorities of the 
faculty and to require that the senate be 
informed about the budget before it is 
presented to the president 
Senators voted down the first amend-
ment which called for Faculty Senate to 
be made up of faculty only, eliminating 
student and administrator members. 
Those voting against the amendment 
said student and administrator senators 
provide valuable input to the senate 
governance process. The other amend-
ments will be further examined at the 
Dec. 7 meeting. 
Deadline extended for Xi'an teaching exchange 
The deadline for submitting applica-
tions for the University's exchange 
program with the Xi'an Foreign Lan-
guages University (XFLU) in China has 
been extended to Nov. 17. 
A formal application for the exchange 
requires only a brief letter and vita. They 
should be sent to Dr. Lester E. Barber, 
presidenf s office, coordinator of the 
program. General expressions of interest 
and questions also are welcome. For 
more information, contact Barber at 372-
2214. 
Ordinarily, the exchange requires a 
commitment for a full academic year. 
Under special circumstances, however, 
one of the two positions available each 
year may be filled with a one-semester 
appointment The one-semester arrange-
ment is intended for tenured and proba-
tionary faculty candidates. 
Barber said that while members of 
some departments are more likely than 
others to be attracted by what is primarily 
a teaching exchange with a language 
university in the People's Republic of 
China, all teachers who have flexibility of 
interest and skin, particularly those who 
have a generalist concern for American 
thought and culture, could be appropriate 
candidates for the exchange. 
The XFLU has recently developed 
new concentrations for its language 
majors in the areas of "international 
finance" and "international cooperation, 
trade and economics.· Therefore, 
in<flViduals with expertise in related fields 
of business would be welcome candi-
dates. 
Documentary examines work of female directors 
Though few are aware of it, there was 
a period in motion picture history when 
women were active directors. A new 
documentary tikes a look at these 
women, who worked during the silent era 
of the American film history. 
The midwest premiere of "The Silent 
Feminists: America's First Women 
Directors• will be presented on campus 
Friday (Nov. 12). Dr. Anthony Slide, who 
with Jeffrey Goodman, produced, 
directed and wrote the documentary, wm 
be on hand to introduce the program at 8 
p.m. in the Gish Film Theater. 
"The Silent Feminists,· which is 
narrated by Jane Wyatt, pays tribute to 
more than 30 women directors who 
contributed much to the art and craft of 
movie-making. 
While offering an overview of the silent 
film ara, the documentary focuses 
specifically on the work of six women: 
Alice Guy Blache, Lois Weber, Frances 
Marion, Margery Wilson, Mrs. Wallace 
Reid and Dorothy Arzner. 
The directors utilize film cfips, rare 
photographs and interviews with survi-
vors from the period to tell the story. 
According to Dr. Ralph Wolfe, Gish 
Professor of Film Studies and director of 
the Gish Film Theater, "The Silent 
Feminists· is the first film on America's 
pioneering women directors. 
In adcfltion to introducing the film, 
Slide will lead a discussion after its 
conclusion. 
Admission to the film showing is free 
and open to the public. 
A variety of questions have been raised about faculty collective bargaining and 
its potential effects. The Bowling Green State University Faculty Association and 
the University administration have asked the Monitor to publish their answers to 
questions posed by members of the University community. 
Questions from Dr. Peter Wood, EDA, and others: Wiii the provision In 
the Academic Charter specifying that the Board of Trustees must give one-
year's notice H they decide to end the ERIP option for faculty remain In 
effect should the faculty vote to unionize? Does state law, In fact, require 
the continuation of a one-year's notice? 
Also, Is the University's regular contribution to each faculty member's 
basic STRS retirement account subject to change through collective 
bargaining negotiations? 
Answers from the Administration: Ohio's collective bargaining law prohibits 
an employer from changing terms of employment during the period between a 
collective bargaining election and the formation of a union contract. Should the 
BGSU faculty vote to unionize, the provision for one-year's notice of any intent to 
remove the ERIP option remains in effect until a contract is approved or negotia-
tions reach an impasse. Of course, a contract might or might not provide for 
continuation of the ERIP and/or provision for advance notice of its termination. 
That would be determined solely through the collective bargaining process 
because state law does not require universities to provide prior notice before 
terminating ERIP plans. For example, as a result of negotiations at the University 
of Toledo, the ERIP benefit ended there immediately upon the signing of their 
contract. 
The University's contributionlshare of each faculty member's STAS retirement 
account is mandated by state law. It cannot be adjusted in any way through 
collective bargaining negotiations. 
Question: can faculty collecUve bargaining really do anything about 
health care costs for BGSU employees? Isn't the rising cost of health care 
the real problem? 
Answer by BGSU-FA: There is no question that the cost of health care is 
rising. However, that doesn't fuDy explain the exceptional rate at which its costs to 
BGSU employees have risen over recent years. A recent SERB study of public 
employer/employee health costs in Ohio reports an average inflation rate of 7.6 
percent in the total premium cost of employee health insurance over the past 10 
years. This is less than one-third the rate of increase in BGSU salaried worker 
costs for family health care over the past seven years. 
The same SERB study says that most Ohio public employers have reacted to 
increasing health care costs by trying to shift the costs to employees through 
increased payroll deductions, increased deductibles and reduced benefits. A 
SERB survey of employee representatives shows 80 percent oppose such 
measures; 42 percent of union representatives oppose the very concept that 
employees should pay any part of the cost of health care. Negotiation through 
collective bargaining is the normal way to make decisions when there are such 
strong differences of attitude between employers and employees. 
The SERB report goes on to tabulate the results of collective bargaining over 
health care costs in the Ohio pubfic sector. In 1993, the average monthly em-
ployee contribution to health care in Ohio public coUeges and universities is 
$15.931$43.31 for single/family coverage, which is only about 30 percent of what 
BGSU employees will be paying in January 1994. The average monthly costs for 
public employees in northwest Ohio are even less: $8.781$39.03 for single/family 
coverage. A recent survey shows that every university in Ohio with faculty 
collective bargaining offers its employees a menu of health plans, at least one of 
which is provided at zero cost. It appears that collective bargaining over health 
care does more than simply reduce employ~ costs - it also encourages employ· 
ers to find other ways of saving money, such as becoming better shoppers for 
health insurance on behalf of their employees. 
Nominations solicited for Olscamp Award 
The Olscamp Research Award is 
awarded annually to a member of the 
BGSU faa.alty for outstanding scholarly or 
creative accomplishments during the 
previous three-year period. For purposes 
of this award, these accomplishments 
may be understood in terms of refereed 
presentations of scholarly papers or 
pubrlCations (books, monographs. 
articles, etc.); musical compositionsl 
.arrangements or concertslrecitals, 
dramatic or visual art works presented at 
national or intemational meetings or 
exhibitions; patentable or ficensable 
discoveries or aeations of major signifi-
cance. 
Based upon the recommendation of a 
committee chaired by the associate vice 
president for research, the vice presi-
dents for academic affairs and University 
relations will select the recipient of the 
award. The recipient will receive a 
generous cash award and appropriate 
certificate. 
Nominations are due in the Office of 
the Associate Vice President for Re-
search by Dec. 1. Nominations are 
welcome from all members of the 
University community, alumni and 
persons external to the University. The 
review committee will Solicit the required 
supporting materials from the nominees. 
BGSU was the site for the annual fall meeting of the Association of Institutes for 
Aesthetic Education on Oct. 28-30. The organization, which seeks to promote art, 
music, theatre and dance as basic school subjects, represents 18 ongoing arts 
institutes patterned after the Uncoln Center Institute in New York City. The programs 
are based on the belief that the arts, through aesthetic development, can be an agent 
of fundamental change in the schools. Michael Moore (far left). director of Al1s 
Unlimited, hosted the sessions, many of which focused on long-range strategic 
planning. Discussing education reform issues with him were (from left) Mark 
Schubart, president of the Uncoln Center Institute; Donna Plasl<et of Harvard 
University's Project Zero, who is obsernng Al1s Unlimited's programs as her ongoing 
research, and Barbara Lee of Bowling Green, president of the Citizens Advisory 
Board Al1s Unlimited. 
ID CARDS 
From the front 
College of Health and Human Services, 
the College of Musical Arts and the 
College of Technology. 
Nov. 29-Dec. 3: All departments within 
the College of Business Administration, 
the College of Education and Allied 
Professions, the presidenfs office, 
intercollegiate athletics, affirmative action 
and all areas within academic aftairs not 
induded elsewhere. 
Dec. 6-10: All areas under the vice 
president for operations. 
Dec. 13-17 (Photo ID Office closed 
EAP 
From the front 
the person to one of its offices in Bowling 
Green, Toledo, Fremont or Findlay. 
All EAP cflSCUSSions and records of 
disa rssions or participation in the 
program are strictly confidential. 
The cost of the EAP is funded by the 
University. Patton said an employee or 
family member is permitted up to five free 
visits for a particular problem. H it is 
determined that more help is needed, 
charges for further visits must be 
submitted to the employee's health care 
program and will become subject to the 
requirements of that program. 
Patton, who joined the University staff 
this summer, successfully implemented a 
similar program at her former workplace, 
Michigan Gas Utilities. Many of the 
employees who used the EAP there felt it 
helped them overcome cfrfficulties that 
were affecting both their home lives and 
their work. 
•An EAP is a benefit both to the 
employee and the employer; Patton 
said. -Employees need to know that their 
employer cares about them. But an 
Dec. 14): All areas under the vice 
president for student affairs and under 
the vice president for planning and 
budgeting. 
Dec. 20-22: Libraries and learning 
resources, the Graduate College, 
continuing education and all areas under 
the vice president for University relations. 
Dec. 27-30 and Jan. 3-7: For those 
who missed their scheduled time. 
Persons with questions about the new 
card process should contact the Photo ID 
Office at 372-6081. 
employer can't solve every challenge that 
comes before it but with an EAP, it can 
offer professional help.· 
Implementation of the University's 
program has already begun. Training 
sessions are being offered to supervisors 
to better understand the program and 
orientation meetings will be offered to 
employees in January. 
For more information about the 
program, contact Patton at 372-2228. 
Black and white laser 
printing service free 
University Computer Services no 
longer charges for black and white laser 
printing in any of its facifrties. A charge of 
50 cents per page is charged for color 
laser printing. 
UCS facilities are available for valid 
BGSU educational purposes only and are 
not intended for personal use. Laser 
printers are not copy machines and 
should only be used for making originals. 
Governor appoints Crawford to commission 
Governor George Voinovich has 
appointed Dr. Suzanne Crawford, dean of 
continuing education, international and 
summer programs, to the Women's 
Policy and Research Commission. 
Crawford, whose term will run until 
Sept. 26, 1996, replaces Carolyn 
Lukensmeyer. a former chief of staff for 
Governor Richard Celeste and now an 
aide in the Clinton administration. 
The 15-member commission oversees 
the Women's Policy and Research 
Center. 
Doherty to give convocation address Nov. 18 
Dr. Michael Doherty, psychology and 
Distinguished University Professor, will 
deliver his convocation address at 3:30 
p.m. Nov. 18 in the Lenhart Grand 
Ballroom of the University Union. 
His topic will be "A Personal View of 
· What It Means to be a University Faculty 
Member." 
Doherty was named Distinguished 
University Professor by the Board of 
Trustees in October 1992. He is the 12th 
person in the University's history to 
receive the honor. Only faculty who hold 
the rank of professor and whose creative 
professional achievements have won 
national distinction and recognition are 
eligible for selection for the award. 
Updated guide on computer services available 
University Computer Services has 
recently updated its Facilities Services 
Guide. Copies were sent to all deans. 
directors, chairs and vice presidents. 
The book outlines different services 
FINANCIAL AID 
From the front 
that computer services offers along with 
other helpful information. Anyone 
interested in obtaining a copy of the book 
should contact Sharon Shirkey at 372· 
2911. 
said, his office had verified 10,000 documents. 
McRoberts said his office has collected "way over 100,000 documents this year and 
mailed out over 100,000 pieces of mail." This often involves multiple letters for an 
in<flvidual student who may need to be reminded several times to produce all the 
required information. In this case, BGSU is somewhat unusual in that many schools 
send a student one or two reminders about missing documents and then dose the case 
if they're not produced. BGSU sends out four or five letters and makes phone calls as 
well. 
While wading through all this paperwork, financial aid staff also must deal with the 
telephones. The office took 20,000 calls last summer, sometimes 2,000 a week. as 
students tried to find out what was happening with their loans. 
Obviously, the financial aid staff never wants to have to go through this again. 
Already they are working on ways to avoid this problem next year, since they know the 
number of loan applications will continue to increase. Whether it will take a leap as it did 
this year remains to be seen, but the cost of living continues to rise and the 
need-analysis formula for determining eligibility has been liberalized. 
McRoberts pointed out that he took 800 loan applications the first week of school as 
students realized they needed more money than they had anticipated, a much higher 
number than for the same period in the past. 
The office has now processed 1,500 more applications than they had at the same 
time last year, said McRoberts. With the addition of some permanent, part-time staff and 
some temporary workers, along wth the regular staff working long hours of overtime, 
they caught up with their work in September and were able to accomplish "a 24-hour 
turnaround" on applications when all the required documents were there, McRoberts 
said. 
Unfortunately, as the mass of paperwork from all of Ohio's colleges and universities 
moved on to the next step, another delay occurred. The guarantee agencies received 
the applications and began their own process. Along with the computer problems some 
were having, the federal system was experiencing electronic transmissions problems, 
another slowdown. 
Through all of this, the financial aid office was struggling to learn the ins and outs of 
the SIS portion of the AMS computer system, part of Project 90. Eventually, this will 
enable the office to be even more efficient. said McRoberts, but in the beginning, it's 
slow going. "These systems are designed to give the institutions who use them greater 
flexibility but it takes time. A few years from now we11 be really good at making it work 
for us very well.· 
Meanwhile, said McRoberts, "This next year is not going to be easy for us. We've got 
to slip into real high gear again right away.· Already the University's administration is 
studying how to improve the process for the 1994-95 school year. 
On the federal level, things are looking up, said McRoberts. He has noticed a change 
in attitude, he said, with more openness to communication and input from the institu· 
lions involved. ·1 see doors opening where there once were solid walls, and I think the 
whole process will become more expeditious.· 
McRoberts noted that his office is very service-oriented, and it was frustrating this 
summer to the staff that no matter how hard or how many extra hours they worked. it 
"wasn't enough." He added his personal goal is to provide excellent service not only to 
students but also to the campus employers and the donor agencies. He noted he 
particularly doesn't like to see students have to stand in line for their student aid, 
especially the first week of school when they should be getting into the swing of campus 
life. 
The office appreciated the students' "understanding and willingness to cooperate" 
throughout this trying time, he said, adding that everything possible is being done to 
prevent the situation from happening again. - Bonnie Blankinship 
' r 
Senate passes health care resolution 
Concerned with the skyrocketing costs 
of health care, Faculty Senate called 
upon the University administration to 
seek competitive bids among health care 
providers. The resolution, which the 
senate passed at its Nov. 2 meeting, 
wants a health care plan that ·provides 
no lesser aggregate schedule of benefits 
and requires no greater cost to employ-
ees at comparable universities in Ohio.· 
Senator Harold Lunde, chair of the 
Faculty WeHare Committee, said the 
resolution has no effect on the current 
process where all employees must 
choose one of three health options by 
Nov. 15. However, it does call for any 
better plan resulting from the bid to be 
"implememed without delay.· 
Dr. J. Christopher Dalton, vice 
president for planning and budgeting, 
distributed materials at the meeting 
comparing the health insurance plans of 
BGSU and the University of Toledo. The 
senate compared the two institutions at 
its October meeting and Dalton said he 
felt some of that information was mislead· 
ing. 
As his materials indicated, UT offers a 
traditional Blue Cross/Blue Shield plan, 
as wen as a preferred provider organiza-
tion plan (Super Blue + PPO) and two 
plans through health maintenance 
organizations (HMO Health Ohio and 
Paramount). 
In his information he noted that both 
BGSU's Plan I and the University's 
current plan "offer more generous 
employee benefits than Toledo's tradi-
tional Blue Cross/Blue Shield plan," thus 
making premium contributions paid by 
BGSU employees and the University 
among the highest for public universities 
in Ohio. 
"The key to achieving lower health 
care premium contributions for BGSU 
employees is a change in the health care 
plan," Dalton said. "Moving to compre-
hensive health care plan options, as we 
have with Plans II and Ill, yields lower 
employee health care premiums. 
Implementing the type of managed health 
care options the Health Care Task Force 
is currently investigating would be 
expected to result in options with 
significantly lower employee health care 
costs." 
In other business, the senate dis-
cussed Academic Charter amendments 
proposed by the Advocates for Academic 
Independence. The amendments, which 
deal with the composition of Faculty 
Senate and its budget process, were said 
to be designed to make the senate a 
stronger representative of the faculty, to 
ascertain the budget priorities of the 
faculty and to require that the senate be 
informed about the budget before it is 
presented to the president 
Senators voted down the first amend-
ment which called for Faculty Senate to 
be made up of faculty only, eliminating 
student and administrator members. 
Those voting against the amendment 
said student and administrator senators 
provide valuable input to the senate 
governance process. The other amend-
ments will be further examined at the 
Dec. 7 meeting. 
Deadline extended for Xi'an teaching exchange 
The deadline for submitting applica-
tions for the University's exchange 
program with the Xi'an Foreign Lan-
guages University (XFLU) in China has 
been extended to Nov. 17. 
A formal application for the exchange 
requires only a brief letter and vita. They 
should be sent to Dr. Lester E. Barber, 
presidenf s office, coordinator of the 
program. General expressions of interest 
and questions also are welcome. For 
more information, contact Barber at 372-
2214. 
Ordinarily, the exchange requires a 
commitment for a full academic year. 
Under special circumstances, however, 
one of the two positions available each 
year may be filled with a one-semester 
appointment The one-semester arrange-
ment is intended for tenured and proba-
tionary faculty candidates. 
Barber said that while members of 
some departments are more likely than 
others to be attracted by what is primarily 
a teaching exchange with a language 
university in the People's Republic of 
China, all teachers who have flexibility of 
interest and skin, particularly those who 
have a generalist concern for American 
thought and culture, could be appropriate 
candidates for the exchange. 
The XFLU has recently developed 
new concentrations for its language 
majors in the areas of "international 
finance" and "international cooperation, 
trade and economics.· Therefore, 
in<flViduals with expertise in related fields 
of business would be welcome candi-
dates. 
Documentary examines work of female directors 
Though few are aware of it, there was 
a period in motion picture history when 
women were active directors. A new 
documentary tikes a look at these 
women, who worked during the silent era 
of the American film history. 
The midwest premiere of "The Silent 
Feminists: America's First Women 
Directors• will be presented on campus 
Friday (Nov. 12). Dr. Anthony Slide, who 
with Jeffrey Goodman, produced, 
directed and wrote the documentary, wm 
be on hand to introduce the program at 8 
p.m. in the Gish Film Theater. 
"The Silent Feminists,· which is 
narrated by Jane Wyatt, pays tribute to 
more than 30 women directors who 
contributed much to the art and craft of 
movie-making. 
While offering an overview of the silent 
film ara, the documentary focuses 
specifically on the work of six women: 
Alice Guy Blache, Lois Weber, Frances 
Marion, Margery Wilson, Mrs. Wallace 
Reid and Dorothy Arzner. 
The directors utilize film cfips, rare 
photographs and interviews with survi-
vors from the period to tell the story. 
According to Dr. Ralph Wolfe, Gish 
Professor of Film Studies and director of 
the Gish Film Theater, "The Silent 
Feminists· is the first film on America's 
pioneering women directors. 
In adcfltion to introducing the film, 
Slide will lead a discussion after its 
conclusion. 
Admission to the film showing is free 
and open to the public. 
A variety of questions have been raised about faculty collective bargaining and 
its potential effects. The Bowling Green State University Faculty Association and 
the University administration have asked the Monitor to publish their answers to 
questions posed by members of the University community. 
Questions from Dr. Peter Wood, EDA, and others: Wiii the provision In 
the Academic Charter specifying that the Board of Trustees must give one-
year's notice H they decide to end the ERIP option for faculty remain In 
effect should the faculty vote to unionize? Does state law, In fact, require 
the continuation of a one-year's notice? 
Also, Is the University's regular contribution to each faculty member's 
basic STRS retirement account subject to change through collective 
bargaining negotiations? 
Answers from the Administration: Ohio's collective bargaining law prohibits 
an employer from changing terms of employment during the period between a 
collective bargaining election and the formation of a union contract. Should the 
BGSU faculty vote to unionize, the provision for one-year's notice of any intent to 
remove the ERIP option remains in effect until a contract is approved or negotia-
tions reach an impasse. Of course, a contract might or might not provide for 
continuation of the ERIP and/or provision for advance notice of its termination. 
That would be determined solely through the collective bargaining process 
because state law does not require universities to provide prior notice before 
terminating ERIP plans. For example, as a result of negotiations at the University 
of Toledo, the ERIP benefit ended there immediately upon the signing of their 
contract. 
The University's contributionlshare of each faculty member's STAS retirement 
account is mandated by state law. It cannot be adjusted in any way through 
collective bargaining negotiations. 
Question: can faculty collecUve bargaining really do anything about 
health care costs for BGSU employees? Isn't the rising cost of health care 
the real problem? 
Answer by BGSU-FA: There is no question that the cost of health care is 
rising. However, that doesn't fuDy explain the exceptional rate at which its costs to 
BGSU employees have risen over recent years. A recent SERB study of public 
employer/employee health costs in Ohio reports an average inflation rate of 7.6 
percent in the total premium cost of employee health insurance over the past 10 
years. This is less than one-third the rate of increase in BGSU salaried worker 
costs for family health care over the past seven years. 
The same SERB study says that most Ohio public employers have reacted to 
increasing health care costs by trying to shift the costs to employees through 
increased payroll deductions, increased deductibles and reduced benefits. A 
SERB survey of employee representatives shows 80 percent oppose such 
measures; 42 percent of union representatives oppose the very concept that 
employees should pay any part of the cost of health care. Negotiation through 
collective bargaining is the normal way to make decisions when there are such 
strong differences of attitude between employers and employees. 
The SERB report goes on to tabulate the results of collective bargaining over 
health care costs in the Ohio pubfic sector. In 1993, the average monthly em-
ployee contribution to health care in Ohio public coUeges and universities is 
$15.931$43.31 for single/family coverage, which is only about 30 percent of what 
BGSU employees will be paying in January 1994. The average monthly costs for 
public employees in northwest Ohio are even less: $8.781$39.03 for single/family 
coverage. A recent survey shows that every university in Ohio with faculty 
collective bargaining offers its employees a menu of health plans, at least one of 
which is provided at zero cost. It appears that collective bargaining over health 
care does more than simply reduce employ~ costs - it also encourages employ· 
ers to find other ways of saving money, such as becoming better shoppers for 
health insurance on behalf of their employees. 
Nominations solicited for Olscamp Award 
The Olscamp Research Award is 
awarded annually to a member of the 
BGSU faa.alty for outstanding scholarly or 
creative accomplishments during the 
previous three-year period. For purposes 
of this award, these accomplishments 
may be understood in terms of refereed 
presentations of scholarly papers or 
pubrlCations (books, monographs. 
articles, etc.); musical compositionsl 
.arrangements or concertslrecitals, 
dramatic or visual art works presented at 
national or intemational meetings or 
exhibitions; patentable or ficensable 
discoveries or aeations of major signifi-
cance. 
Based upon the recommendation of a 
committee chaired by the associate vice 
president for research, the vice presi-
dents for academic affairs and University 
relations will select the recipient of the 
award. The recipient will receive a 
generous cash award and appropriate 
certificate. 
Nominations are due in the Office of 
the Associate Vice President for Re-
search by Dec. 1. Nominations are 
welcome from all members of the 
University community, alumni and 
persons external to the University. The 
review committee will Solicit the required 
supporting materials from the nominees. 
BGSU was the site for the annual fall meeting of the Association of Institutes for 
Aesthetic Education on Oct. 28-30. The organization, which seeks to promote art, 
music, theatre and dance as basic school subjects, represents 18 ongoing arts 
institutes patterned after the Uncoln Center Institute in New York City. The programs 
are based on the belief that the arts, through aesthetic development, can be an agent 
of fundamental change in the schools. Michael Moore (far left). director of Al1s 
Unlimited, hosted the sessions, many of which focused on long-range strategic 
planning. Discussing education reform issues with him were (from left) Mark 
Schubart, president of the Uncoln Center Institute; Donna Plasl<et of Harvard 
University's Project Zero, who is obsernng Al1s Unlimited's programs as her ongoing 
research, and Barbara Lee of Bowling Green, president of the Citizens Advisory 
Board Al1s Unlimited. 
ID CARDS 
From the front 
College of Health and Human Services, 
the College of Musical Arts and the 
College of Technology. 
Nov. 29-Dec. 3: All departments within 
the College of Business Administration, 
the College of Education and Allied 
Professions, the presidenfs office, 
intercollegiate athletics, affirmative action 
and all areas within academic aftairs not 
induded elsewhere. 
Dec. 6-10: All areas under the vice 
president for operations. 
Dec. 13-17 (Photo ID Office closed 
EAP 
From the front 
the person to one of its offices in Bowling 
Green, Toledo, Fremont or Findlay. 
All EAP cflSCUSSions and records of 
disa rssions or participation in the 
program are strictly confidential. 
The cost of the EAP is funded by the 
University. Patton said an employee or 
family member is permitted up to five free 
visits for a particular problem. H it is 
determined that more help is needed, 
charges for further visits must be 
submitted to the employee's health care 
program and will become subject to the 
requirements of that program. 
Patton, who joined the University staff 
this summer, successfully implemented a 
similar program at her former workplace, 
Michigan Gas Utilities. Many of the 
employees who used the EAP there felt it 
helped them overcome cfrfficulties that 
were affecting both their home lives and 
their work. 
•An EAP is a benefit both to the 
employee and the employer; Patton 
said. -Employees need to know that their 
employer cares about them. But an 
Dec. 14): All areas under the vice 
president for student affairs and under 
the vice president for planning and 
budgeting. 
Dec. 20-22: Libraries and learning 
resources, the Graduate College, 
continuing education and all areas under 
the vice president for University relations. 
Dec. 27-30 and Jan. 3-7: For those 
who missed their scheduled time. 
Persons with questions about the new 
card process should contact the Photo ID 
Office at 372-6081. 
employer can't solve every challenge that 
comes before it but with an EAP, it can 
offer professional help.· 
Implementation of the University's 
program has already begun. Training 
sessions are being offered to supervisors 
to better understand the program and 
orientation meetings will be offered to 
employees in January. 
For more information about the 
program, contact Patton at 372-2228. 
Black and white laser 
printing service free 
University Computer Services no 
longer charges for black and white laser 
printing in any of its facifrties. A charge of 
50 cents per page is charged for color 
laser printing. 
UCS facilities are available for valid 
BGSU educational purposes only and are 
not intended for personal use. Laser 
printers are not copy machines and 
should only be used for making originals. 
Governor appoints Crawford to commission 
Governor George Voinovich has 
appointed Dr. Suzanne Crawford, dean of 
continuing education, international and 
summer programs, to the Women's 
Policy and Research Commission. 
Crawford, whose term will run until 
Sept. 26, 1996, replaces Carolyn 
Lukensmeyer. a former chief of staff for 
Governor Richard Celeste and now an 
aide in the Clinton administration. 
The 15-member commission oversees 
the Women's Policy and Research 
Center. 
Doherty to give convocation address Nov. 18 
Dr. Michael Doherty, psychology and 
Distinguished University Professor, will 
deliver his convocation address at 3:30 
p.m. Nov. 18 in the Lenhart Grand 
Ballroom of the University Union. 
His topic will be "A Personal View of 
· What It Means to be a University Faculty 
Member." 
Doherty was named Distinguished 
University Professor by the Board of 
Trustees in October 1992. He is the 12th 
person in the University's history to 
receive the honor. Only faculty who hold 
the rank of professor and whose creative 
professional achievements have won 
national distinction and recognition are 
eligible for selection for the award. 
Updated guide on computer services available 
University Computer Services has 
recently updated its Facilities Services 
Guide. Copies were sent to all deans. 
directors, chairs and vice presidents. 
The book outlines different services 
FINANCIAL AID 
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that computer services offers along with 
other helpful information. Anyone 
interested in obtaining a copy of the book 
should contact Sharon Shirkey at 372· 
2911. 
said, his office had verified 10,000 documents. 
McRoberts said his office has collected "way over 100,000 documents this year and 
mailed out over 100,000 pieces of mail." This often involves multiple letters for an 
in<flvidual student who may need to be reminded several times to produce all the 
required information. In this case, BGSU is somewhat unusual in that many schools 
send a student one or two reminders about missing documents and then dose the case 
if they're not produced. BGSU sends out four or five letters and makes phone calls as 
well. 
While wading through all this paperwork, financial aid staff also must deal with the 
telephones. The office took 20,000 calls last summer, sometimes 2,000 a week. as 
students tried to find out what was happening with their loans. 
Obviously, the financial aid staff never wants to have to go through this again. 
Already they are working on ways to avoid this problem next year, since they know the 
number of loan applications will continue to increase. Whether it will take a leap as it did 
this year remains to be seen, but the cost of living continues to rise and the 
need-analysis formula for determining eligibility has been liberalized. 
McRoberts pointed out that he took 800 loan applications the first week of school as 
students realized they needed more money than they had anticipated, a much higher 
number than for the same period in the past. 
The office has now processed 1,500 more applications than they had at the same 
time last year, said McRoberts. With the addition of some permanent, part-time staff and 
some temporary workers, along wth the regular staff working long hours of overtime, 
they caught up with their work in September and were able to accomplish "a 24-hour 
turnaround" on applications when all the required documents were there, McRoberts 
said. 
Unfortunately, as the mass of paperwork from all of Ohio's colleges and universities 
moved on to the next step, another delay occurred. The guarantee agencies received 
the applications and began their own process. Along with the computer problems some 
were having, the federal system was experiencing electronic transmissions problems, 
another slowdown. 
Through all of this, the financial aid office was struggling to learn the ins and outs of 
the SIS portion of the AMS computer system, part of Project 90. Eventually, this will 
enable the office to be even more efficient. said McRoberts, but in the beginning, it's 
slow going. "These systems are designed to give the institutions who use them greater 
flexibility but it takes time. A few years from now we11 be really good at making it work 
for us very well.· 
Meanwhile, said McRoberts, "This next year is not going to be easy for us. We've got 
to slip into real high gear again right away.· Already the University's administration is 
studying how to improve the process for the 1994-95 school year. 
On the federal level, things are looking up, said McRoberts. He has noticed a change 
in attitude, he said, with more openness to communication and input from the institu· 
lions involved. ·1 see doors opening where there once were solid walls, and I think the 
whole process will become more expeditious.· 
McRoberts noted that his office is very service-oriented, and it was frustrating this 
summer to the staff that no matter how hard or how many extra hours they worked. it 
"wasn't enough." He added his personal goal is to provide excellent service not only to 
students but also to the campus employers and the donor agencies. He noted he 
particularly doesn't like to see students have to stand in line for their student aid, 
especially the first week of school when they should be getting into the swing of campus 
life. 
The office appreciated the students' "understanding and willingness to cooperate" 
throughout this trying time, he said, adding that everything possible is being done to 
prevent the situation from happening again. - Bonnie Blankinship 
DATEBOOK 
Monday, Nov. 8 
Italian Alm Series, "Padre Padrone." 
(1975), 3:30 p.m., Gish Fdm Theater. Free. 
Subtitles. 
Senior Transitional Education Program 
lleetlng, 7 p.m., Amani. Coounons. 
Concert, by the BGSU Electric Guitars. 7 
;i.m., Bryan Reci1al Hall. Moore Musical Arts 
Cen1er. Free. 
Auditions, for the BGSU Theatre 
production of "The Wrz: 7-10 p.m .• 405 
University Hall. Call 372-2222 for more 
information. 
Ethnic Studies Conference Event, 
concert by the jazz group the Murphys, 7 p.m .• 
followed by a presentation by actor Danny 
Glover entitled "An Evening with James 
Baldwin and Langston Hughes," 8 p.m .. 
Koback.er Hall, Moore Musical Arts Center. 
Free. Tickets required and are available at the 
Moore Musical Arts Center box office. 
International Film Series, "'Speaking 
Parts." (Canadian 1989). 8 p.m .. Gish Film 
Theater. Free. 
Tuesday, Nov. 9 
People for Racial Justice Meeting, 1 O· 
1 I :30 a.m .. Taft Room. Union. 
Administrative Staff Council Executive 
Meeting, noon-1 p.m .. Canal Room. Union. 
Multicultural Alumni Speakers Series, 7 
p.m .. Amani, Commons. 
Ethnic Studies Conference Event, a 
p;ogram paying tribute to black author James 
Baldwin conducted by John Scott. ethnic 
studies. 7 p.m .. Eva Marie Saint Theatre. 
Free. 
Concert, BGSU Fall Wind Ensemble, 7 
p.m .. Bryan Recital Hall. Moore Musical Arts 
Center. Free. 
Planetarium Show, "The Light-Hearted 
Ast-onomer & More Than Meets The Eye." 8 
p.m .. BGSU Planetarium. $1 donation 
suggested. 
Wednesday, Nov. 10 
Lambda Lunch, gay/lesbian faculty. staff 
and graduate students meet for lunch and 
conversation. Call 372-7565 for more 
information. 
Feminist Forum, '"Getting Through the 
Grind: Women Working and Winning in 
Graduate Schoor by Jessica Dully, noon-1 
p.m., conference room, Jerome Library. 
Ethnic Studies Conference Event, the 
dedication of the James Baldwin Conference 
Room in the ethnic studies department in 
Shatzen Hall by actor and Distinguished 
Bowling Green Alumnus Bernie Casey. 2:30-
4:30 p.m. A reception and department open 
house will follow the dedication in the foyer of 
Shatzel Hall. 
Ethnic Studies Conference Event, Dr. 
Houston Baker will give the keynote address. 
special guests will be Or. David Leeming, 
Bernie Casey. Or. E. San Juan and Dr. Pat 
Schnapp. 7:30 p.m .. Lenhart Grand Ballroom. 
Union. 
Festival Series F.:>rum, a pre-concert 
discussion will be hosted by Paul Hunt. 7:30 
p.m., Bryan Recital Hal, Moore Musical Arts 
Cen1er. Free. 
Festival Series Concert. Tafelmusik. 
Canada's premiere orchestra on period 
instruments. 8 p.m .• Kobacker HaD. Moore 
Musical Arts Cen1er. Cal 372-8171 or 1-800-
589-2224 for ticket information. 
Thursday, Nov. 11 
Ethnic Studies Conference Event, a 
panel consisting of Dr. David Leeming, Dr. E. 
San Juan anad Dr. Pat Schnapp will discuss 
the life and works of James Baldwin. 9:30 
a.m .• Campus Room. Union. 
Ethnic Studies Conference Event, a 
roundtable discussion of aitical responses to 
Baldwin will take place with Dr. Houston 
Baker. Dr. David Leeming, Dr. Pat Schnapp. 
Robert Early. and Dr. Roger Schmidt. 10 :30 
a.m .. Campus Room. Union. 
Ethnic Studies Conference Event, a 
graduate student panel will discuss student 
responses to Baldwin, 1 :30-3:30 p.m .. Campus 
Room. Union. 
Racism Reduction Center ~ting, 8 
p.m .• second floor. Student Service Building. 
Firelands Humanities Week. "Dark of the 
Moon." a play based on the "Ballad of Barbara 
Allen." 8 p.m .• McBride Auditorium. Tickets 
are $5 for adults. $4 for senior citizens. adult 
groups and individual high school students. 
and S3 for Flrelands College and BGSU 
students and high school groups. Call 433-
9969 to reserve tickets. 
Tchaikowsky and 1he Russians Series, a 
performance entitled "The Young Virtuosi." 8 
p.m .• Kobacker Hall. Moore Muscial Arts 
Center. Free. 
Concert, by leading jazz guitarist Rick 
Stone. 9 p.m .. Bryan Recital Hall, Moore 
Musical Arts Center. Tickets are $5 for adults 
and $3 for students. Call 372-8171 or 1-S00-
589-2224 to reserve tickets. 
Friday, Nov. 12 
Reflective Teaching Series, a presenta· 
lion by Ed Jadallah entitled "Reflective 
Teaching in a Community Education Center," 
9:3D-11 :30 am .. Alumni Room, Union. 
Conference, BSU-BBCA Midwest Black 
Student Unity. 11 am.-9 p.m., Lenhart Grand 
Ballroom. Union. 
Feminist Forum, "Building a Statewide 
Women's Network" by Deb Ballam. noon-2 
p.m .. Ohio Suite. Union. 
Volleyball, vs. Kent, 7 p.m .. Anderson 
Arena. 
UAO Alm, "The Last Action Hero," 7 p.m .. 
9:30 p.m. and midnight. 21 O Math Science 
Building. Admission is $1.50 with vafld BGSU 
l.D. 
Reading, Chris UeweUyn will read from her 
poetry, 7:30 p.m .. Faculty Lounge, Union. 
Free. 
Planetarium Show, "The Light-Hearted 
Astronomer & More Than Meets The Eye." 8 
p.m., BGSU Planetarium. $1 donation 
suggested. 
Documentary Midwest Premiere, "The 
Silent Feminists: America's First Women 
Directors." 8 p.m., Gish Film Theater. The 
documentary will be introduced by Anthony 
FACULTYfflTAFFPOSITIONS 
The following faculty positions are available: 
English: Assistant professor (two positions. probationary, full-time). Contact Richard Gebhardt 
(2·2576). Deadline: Review begins Nov. 15 and continues until filled. 
Environmental Health Program: (Recpened) Assistant professor (tenure-track). Contact Gary 
Silverman (2-7774). Begins January 1994 or August 1994. 
The following administrative staff positions are available: 
Admissions: Director of admissions. Contact Peter Hutchinson, Office of Academic Affairs. 
Reivew of applicatiOnS begins Nov. 15. 
Student Actfvltles: Director of orientation. Contact personnel services (2-8426). Deailine: 
Dec.3. 
Slide, one of the produeers. Slide will lead a 
diSC1 ission after the showing. Free. 
Firel8nds Hum8nlties Week, "Dark of the 
Moon," a play based on the "Ballad of Barbara 
Allen." 8 pm., McBride Aucitorium. Tdlets 
are $5 for adults. $4 for senior citizens. adult 
groups and individual high school students, 
and $3 for F1telands College and BGSU 
students and high school groups. Call 433· 
9969 to reserve tickets. 
Saturday, Nov. 13 
Conference, BSU-BBCA Midwest Black 
Student Unity, 11 am.-9 p.m .. Lenhart Grand 
Ballroom. Union. 
Tchaikowsky and the Russians Series, 
Russian pianist Lev V1assenko will give a 
master class. 2 p.m .. Bryan Recital Hall. 
Moore Musical Arts Center. Free. 
Women's Swimming, vs. Toledo. 3 p.m., 
Cooper Pool. 
Volleyball, vs. Akron. 4 p.m .• Anderson 
Arena. 
Men's Swimming, vs. Toledo, 5:30 p.m .• 
Cooper Pool. . 
UAO Film, "The Last Action Hero." 7 p.m., 
9:30 p.m. and midnight. 21 O Math Science 
Building. Admission is $1.50 with valid BGSU 
l.D. 
Firelands Humanities Week, "Dark of the 
Moon." a play based on the "Ballad of Barbara 
Allen." 8 p.m .• McBride Auditorium. Tickets 
are $5 for adults. $4 for senior citizens. adult 
groups and individual high school students. 
and $3 for Firelands College and BGSU 
students and high school groups. Call 433-
9969 to reserve tickets. 
Sunday, Nov. 14 
BGSU Annual Band-0-Rama, 3 p.m .• 
Kobacker Hall. Moore Musical Arts Center. 
The Concert Band. Fall Wind Ensemble and 
Falcon Marching Band will perform. Admis-
sion is $5 for adults and $3 for students. Call 
372-8171 or 1-800-589-2224 to reserve 
tickets. 
Tchalltowsky and the Russians Serles, a 
lecture by Anesa MiDer-Pogacar on great 
Russian novelists. 6:30 p.m.. Bryan Reci1al 
Hall, Moore Musical Arts Center. Free. 
Planetarium Show, "The Light-Hearted 
Astronomer & More Than Meets The Eye." 
7:30 p.m., BGSU Planetarium. $1 donation 
suggested. 
Tchat'kowsky and the Russians Serles, a 
concert by Russian pianist Lev Vlassenko. 8 
p.m .• Kobacker Hall, Moore Musical Arts 
Center. Tickets are $5 for adults and $3 for 
students. Call 372-8171 or 1-800-589-2224 to 
reserve tickets. 
Monday, Nov. 15 
Italian Rim Serles, "The Conformist." 
(1970). 3:30 p.m .• Gish Film Theater. Free. 
Subtitles. 
Auditions, for the BGSU Theatre 
production of "Breakfast Anytime," 7 p.m .. 400 
University Haft. Call 372-2222 for more 
information. 
FoRSAT,E 
The educational curriallum and 
instruction department has for sale an 
IBM S30 personal computer with an 
extended keyboard for the best offer. For 
more information, call 372-7320 or stop 
by 529 Education Building. 
The Graduate Student Senate has for 
sale a Macintosh Plus computer with 
hard drive for $350 or best offer. For 
more information, contact the senate's 
office at 372-2426. 
Observe Veterans' Day 
The University will observe Veterans' 
Day on Thursday, Nov. 11. Classes. 
however, will meet as usual that day. 
Only those offices which absolutely must 
remain open should be staffed, and then 
only at minimal levels. 
Bring a dish and 
help a good cause 
Faculty and staff are invited to 
participate in a "Turkey Day Potluck 
Luncheon" to benefit the local food 
pantry. The event is being sponsored by 
the Off-Campus Student Center, FOCUS 
(First-year Off Campus University 
Students) and the NonTraditional Student 
Association on Nov. 19. 
Those who wish to attend are asked to 
sign up in advance with the student 
assistant in the Off-Campus Student 
Center or call the center at 372-2573. 
Guests must sign up to bring a covered 
salad, vegetable or dessert dish and 
either $1 or one non-perishable food item 
to go to the Bowling Green Christian 
Food Pantry. 
The sponsors of the luncheon will 
provide the meat and softdrinks. The 
potluck is scheduled for 11 :30 a.m. -1 :30 
p.m. in the main lounge of the Off· 
Campus Student Center, located on the 
ground floor o1 Moseley Hall. 
The sponsoring organizations will 
transport the money and non-perishable 
food donations to the pantry directly 
following the event. 
"The potluck is a great opportunity for 
faculty and staff to socialize with students 
on a non-professional level," said Kyle 
Dickerson, vice president of FOCUS. 
"Guests can share in the spirit of the 
holiday while helping a good cause.· 
Center open to handle 
computer problems 
University Computer Services now has 
in place a Network Operations Center 
(NOC) that can be called to report 
problems with the Falcon Data Network. 
The phone number is 372-7757 and it 
is staffed 24 hours a day, Monday 
through Friday, from 8 a.m.-4 p.m. on 
Saturday and from 1-11 p.m. on Sunday, 
except during holidays. 
Persons can call this number to report 
problems with dial-up modems, network 
connections from offices and problems 
reaching any of the computer systems at 
BGSU. The computer services operations 
staff will be able to take a problem report 
and tell the caller what the current status 
is or if it is a known problem that is 
currently being worked on. 
Computer services is working toward 
giving University users a single point of 
contact for network problems and 
connectivity questions. By initiating this 
service, UCS should be able to provide 
better support for all of the University 
community. 
Film series cancelled 
"Films From China Week,· a week-
long series of Chinese films that ~ to 
be shown Nov. 14-20 in the Gish Film 
Theater, has been cancelled for this 
month. The series has been postpo.-ied 
unbl spring semester. 
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Actor Danny Glover (left}, who has starred in such films as "The Color Pu~ ·and 
"lethal Weapon,· was on campus Nov. 8 to help get the 10th Annual Ethnic~ 
Co_nference underway. The conference, whk:h ran through Nov. 11, paid tribute to 
writer~ Baldwin, and Glover presented a lecture entitled •An &ening with James 
Baldwin and Langston Hughes· to a capacity crowd. Speakin{j to him after the talk are 
Wtnifr8d Stone of ethnic studies and the Graduate College, who COOldina/sd the 
ccnfenlnce, and f!obelt Perry (right), chair of the ethnic slides dsptjutment. 
Containing costs a struggle for institutions across the country 
Distinguished Alumnus. actor and artist Bernie Casey was also on hand at the 
conference as he helped dedicate the James Baldwin Conference Room in the ethnic 
~~in ~el Hall Nov. 10. Baldwin. who died in 1988 and was 
 ~ for his plays and novels focusing on race relations in the U.S., 
was a writer-in-residence at the University in 19"18 and has been the recipient of 
~ awan1s from BGSU. Various p/JolDgtaphs taken of Baldwin on his many 
visits to cattpJS S/9 on display in the 100111 now bearing his name.. 
As employees choose options, work continues for Health Care Task Force 
As University faculty and staff make 
their final decisions this week about 
which health care option to choose, many 
may see it as the end of a long debate 
and decision-making process. 
But for Dr. Don Boren and the other 
members of the Health Care Task Force, 
it only means the end of Phase I and the 
beginning of Phase II. The body has 
been asked by President Olscamp to 
continue its examination of the 
University's health care situation which 
Wlll include evaluating how SI ic:cessfully 
the new plan operates after its implemen-
tation in January_ 
In addition, the task force, through its 
various committees, will look at health 
enhancement and preventive testing, and 
whether the University should enter into a 
health maintenance organization (HMO), 
preferred provider organization (PPO) or 
other managed alternatives. 
FlflCfmg a~ for the University to 
save money and control sky-rocketing 
health care costs, as well as continuing to 
provide employees with quality coverage 
was not an easy charge for the 16-
member task force made up of faculty, 
administrative and classified staff. The 
group began meeting in October 1991 
and Boren was elected chair by the 
members. In addition to being chair of the 
legal studies department, Boren teaches 
a course in health care law in business. 
•At the time we were appointed to the 
task force, many reductions were being 
made by the state to the University 
budget,· Boren said "We knew the 
University couldn1 afford to continue 
paying for the projected increases in the 
current-plan and some decisions had to 
be made quickly. It became obvious that 
some changes were going to have to be 
made, including having employees pay 
more for their p1ans.• 
The University isn1 the only institution 
struggling to contain health care costs. 
Businesses big and smaD around the 
nation have been reevaluating their plans 
and making changes, either cutting 
benefits or passing more of the costs to 
their employees. 
According to information gathered by 
the task force, in 1930 Americans spent 
$2.8 billion on health care, 3.5 percent of 
the gross national product That 
amounted to only $23 per person. The 
average physician that year earned less 
than $10,000. By 1990, the country spent 
235 times as much on medical care, a 
total of $6662 billion. That amounted to 
$2,566 per person and 122·percent of 
the gross national product The average 
physician that year earned $132,550. 
The University has seen its health 
care costs rise at an alarming rate in the 
past 10 years. In 1984, the annual 
contract empbyee contrbrtion tor a 
single plan was $0 and the famiY 
a>ntribution was $867 whle lhe Univer-
sity contributed $921 for the single plan 
and $1,269 for the family plan. By 1993, 
contract employees were paying $315 for 
a single plan and $1,579 for a family plan 
with the University contributing $2,337 to 
the single plan and $4,452 to the family 
plan. 
Wrth health care costs expected to 
continue to rise at double digit percent-
age rates this year, University administra-
tors realized it was time to make some 
drastic changes. 
Continued on page 3 
--------------· .t:~:?:::-::-. -:~;-'--Chronological history of BGSU's 
c,;. health cate benefits' restro:::turing 
~t Oisca1np appointed Health Cale Task Fo.-i:a ~of 
e.gnt lac.itty members.. m,,, administrati'o'e staff and three dassffied 
staff. 
Tmk Force Repon sub!r~ to Pres..ident ~for review. 
Tas!t Force Report scl:imined to Faculty Welfare Committee as well 
as tl'!e crca;r-s ol the Adr.':inistralive Slaff Cour.cil and Cl3SSifi8d Staff 
Council 1nr their TS"Yiew a."ld Lnp:..ot rega.-Q;ng the reccmmendamns 
contained in !he Task Force Report. 
Task Force A6port with ~ng comments of each 
~group~ by an ad hoc corr~T.it:ae at Univefsity 
adrrJnislndon; ~ bt Presr:Sant C!scalno as well as Craig 
lbns oflla Bums-Waidai consulting firm. • 
